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Working Hours in Brazil: Legal Rules and Key Guidelines 
 

Brazilian labor law sets strict rules on working hours, balancing productivity 
with workers’ rights. Governed by the Constitution, Consolidation of Labor 
Laws and collective bargaining agreements, these rules cover daily and 
weekly limits, overtime, compensation systems, telework, rest periods, and 
night shifts. Understanding these provisions is essential to prevent legal risks 
and ensure fair workplace practices. 

 
Introduction 
 
Brazilian labor law establishes clear rules regarding working hours, mainly found in 
the Federal Constitution of 1988 and the Consolidation of Labor Laws (CLT – 
Consolidação das Leis do Trabalho). The general rule limits the standard workday 
to 8 hours per day and 44 hours per week, allowing for shorter hours by 
agreement. These provisions aim to protect workers’ health, safety, and quality of 
life while ensuring fair compensation for overtime and rest periods.  
 
Overtime Rules 
 
Article 59 of the CLT regulates overtime. An employee may work up to two 
additional hours per day, provided that there is an agreement between employer 
and employee or a collective bargaining agreement. Overtime must be 
compensated with an additional payment of at least 50% over the regular hourly 
wage, although collective agreements may establish higher percentages. 
 
Brazilian law also allows compensation systems, where extra hours worked on 
certain days can be offset by shorter working hours on others, provided the weekly 
limit is respected. Furthermore, the “bank of hours” system enables broader 
flexibility: instead of paying overtime immediately, hours are credited and later 
compensated with time off. For individual agreements, the compensation period 
cannot exceed six months, while collective agreements may extend this to up to 
one year. 
 
Exceptions to Working Hour Control 
 
Not all employees are subject to working hour control. Article 62 of the CLT 
excludes certain categories from overtime regulations: 
 

1. External Workers: Employees whose job duties are performed outside the 
company’s premises and make it impossible to control working hours (e.g., 
traveling sales representatives). Employers must expressly note this 
condition in the employee’s work card and contract. 
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2. Managers: Employees who hold positions of trust, such as directors or 
department heads, with significant decision-making authority and salary 
differentiation. These employees are excluded from hour limits due to the 
nature of their responsibilities. 

3. Teleworkers: Employees working under a remote work regime. However, 
exemption applies only if the teleworker is paid by production or task. If the 
teleworker works by time at the employer’s disposal, his working hours 
must still be recorded and controlled. 

 
Telework 
 
Telework was specifically regulated by Articles 75-A to 75-E of the CLT. Key 
guidelines include: 
 

• The employment contract must expressly state the telework arrangement. 
• Employers are responsible for providing or reimbursing necessary tools and 

equipment. 
• Occupational health and safety rules apply, with specific emphasis on 

ergonomic guidance. 
• As noted, teleworkers are exempt from hour control only if working by task 

or production. Otherwise, regular working hour rules, including overtime, 
apply. 

 
Rest Periods and Breaks 
 
Brazilian labor law also establishes minimum rest periods: 
 

• Daily Rest Between Shifts: Employees are entitled to at least 11 consecutive 
hours of rest between two working days. 

• Weekly Rest: At least 24 consecutive hours of paid weekly rest, preferably 
on Sundays. 

• Intraday Breaks: For shifts longer than 6 hours, employees must receive a 
minimum 1-hour meal and rest break, which may extend to 2 hours. For 
shifts between 4 and 6 hours, a 15-minute break is required. 

 
Violating these provisions can lead to administrative fines, labor inspections by the 
Public Labor Prosecutor’s Office (MPT), and even payment of overtime, depending 
on the circumstances. 
 
Night Work and Additional Pay 
 
Brazilian law also differentiates night work. For urban employees, work performed 
between 10 p.m. and 5 a.m. is considered night work and must be paid with an 
additional 20% premium over the daytime hourly rate. Moreover, for night work, 
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the “night hour” is legally reduced to 52 minutes and 30 seconds, which effectively 
increases the value of night work even further. 
 
Labor Law Enforcement in Brazil: Current Landscape and Effectiveness 
 
Brazil’s labor laws are constitutionally enshrined in Article 7 of the Federal 
Constitution, which guarantees workers’ rights to fair wages, regulated working 
hours, rest periods, and protection against arbitrary dismissal. These principles are 
operationalized through the Consolidation of Labor Laws (CLT) and complemented 
by Regulatory Norms (NRs) issued by the Ministry of Labor. This legal framework is 
one of the most detailed in Latin America, reflecting Brazil’s historical commitment 
to social protection and labor justice. 
 
Labor law enforcement in Brazil is carried out by: 
 

• Labor Inspectors: These officials have authority to inspect workplaces, issue 
fines, and mandate corrective actions. 

• Public Ministry of Labor (MPT): This body prosecutes violations of collective 
labor rights and can initiate public civil actions. 

• Labor Courts (Justiça do Trabalho): Brazil has a specialized judiciary for labor 
disputes, which is highly active and easily accessible. 

 
Enforcement faces challenges sometimes due to limited resources and high 
demand. Brazil’s labor inspection must deal with understaffing and budget 
constraints undermining its ability to monitor informal work and enforce 
compliance effectively. 
 
However, data from the National Council of Justice in 2024 indicates that there are 
approximately 5.4 million cases pending in Labor Courts, which highlights the large 
volume of this type of legal action in the country. 
 
This shows that, in fact, labor courts are accessible, legislation is protective, and 
workers are litigious, which is why employers need to take preventive action and 
avoid liabilities. 
 
Conclusion 
 
The Brazilian legal framework on working hours is comprehensive and protective 
of workers’ rights. It encompasses rules on daily and weekly limits, overtime 
compensation, flexible systems such as the bank of hours, exceptions for certain 
categories, specific telework regulations, mandatory rest periods, and night work 
premiums. Employers who fail to observe these obligations may face 
administrative fines, labor claims, and significant financial liabilities. For this 
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reason, proper compliance with working hour regulations is essential to avoid legal 
contingencies and to promote a fair and sustainable working environment. 
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